HARDIN COUNTY FISCAL COURT
RESOLUTION NO. 2012-089

BE IT RESOLVED, upon recommendation of Judge/Executive Harry L. Berry, to
approve a one percent (1%) cost of living pay increase to all Hardin County Employees
effective with the pay period beginning 17 June 2012, except those of Hardin Memorial
Hospital, Hardin County Attorney, Hardin County Clerk, and Hardin County Sheriff
offices, whose compensations are fixed separately.

BE IT FURTHER RESOLVED, all Hardin County Employees be granted a Step in
Grade pay increase effective with the pay period beginning 17 June, 2012 except those of
Hardin Memorial Hospital, Hardin County Attorney, Hardin County Clerk, and Hardin
County Sheriff offices, whose compensations are fixed separately.

BE IT FURTHER RESOLVED, all the following exceptions for the listed Hardin
County Employees shall be compensated as indicated below and become effective with
the pay period beginning 17 June 2012.

e WRI Case Manager-Christopher S. Williams, annual salary of $50,750.18
(reimbursed LTADD WRI Work Restitution Initiative Grant)

ADOPTED, by the Hardin County Fiscal Court in its Regular Meeting on 26 June, 2012.

Harry L. Berry (‘—-/
Hardin County Judge/Executive

ATTEST;

- : - /_’
Ly Yy 'ZM_
Kenneth L. Tabb ‘
Hardin County Clerk




