HARDIN COUNTY FISCAL COURT
RESOLUTION NO. 2016-150

BE IT RESOLVED, upon recommendation of Judge/Executive Harry L. Berry, to approve the
following changes within the EMS Department:

1.

10.

I1.

12.

13.

The hiring of Kassandra Thomas, full time Paramedic, 56-hour work week, Grade 8, Step
EL, at $12.72 per hour, with uniform allowance of $400 per fiscal year, and with
scheduled overtime, effective 2 October 2016.

The hiring of Kathryn Pendleton, full time Paramedic, 56-hour work week, Grade 8, Step
EL, at $12.72 per hour, with uniform allowance of $400 per fiscal year, and with
scheduled overtime, effective 2 October 2016.

The hiring of Amanda Jewell, full time EMT, 40-hour work week, Grade 8, Step EL, at
$12.72 per hour, with uniform allowance of $400 per fiscal year, and without scheduled
overtime, effective 2 October 2016.

The hiring of Mendie Saling, part time EMT, Grade 4, Step EL, at $10.46 per hour, with
uniform allowance of $200 per fiscal year, and without scheduled overtime, effective 2
October 2016.

The hiring of Francisco Garza, part time EMT, Grade 4, Step EL, at $10.46 per hour,
with uniform allowance of $200 per fiscal year, and without scheduled overtime,
effective 2 October 2016.

The hiring of Daniel Walker, part time EMT, Grade 4, Step EL, at $10.46 per hour, with
uniform allowance of $200 per fiscal year, and without scheduled overtime, effective 2
October 2016.

The hiring of Justin Jones, part time EMT-A, Grade 6, Step EL, at $11.53 per hour, with
uniform allowance of $200 per fiscal year, and without scheduled overtime, effective 2
Oclober 2016,

The hiring of Andrew Milby, part time EMT, Grade 4, Step EL, at $10.46 per hour, with
uniform allowance of $200 per fiscal year, and without scheduled overtime, effective 2
October 2016.

The hiring ot McKayla Phillips, part time EMT, Grade 4, Step CL, at $10.46 per hour,
with uniform allowance of $200 per fiscal year, and without scheduled overtime,
effective 2 October 2016.

The hiring of Jack Jones, part time Paramedic, Grade 8, Step EL, at $12.72 per hour, with
uniform allowance of $200 per fiscal year, and without scheduled overtime, effective 2
October 2016.

The hiring of Shawn Thomas, part time EMT, Grade 4, Step EL, at $10.46 per hour, with
uniform allowance of $200 per fiscal year, and without scheduled overtime, effective 2
October 2016.

The hiring of Robert Gnagie, part time Paramedic, Grade 8, Step EL, at $12.72 per hour,
with uniform allowance of $200 per fiscal year, and without scheduled overtime,
effective 2 October 2016.

The promotion of Bryan Morris, from full time EMT, 56-hour work week, Grade 4, Step
EL, to full time EMT-A, 56-hour work week, Grade 6, Step EL, at $11.53 per hour, with
uniform allowance of $400 per fiscal year, and with scheduled overtime, effective 2
October 2016.



14. The movement of Martin Baumgardner, 56 hour EMT, from Grade 4, Step EL, to Grade
4 Step EOI, upon successful completion of his six-month introductory period, at $10.98
per hour with uniform allowance of $400 per fiscal year, and with scheduled overtime,
effective 16 October 2016.

15. The movement of Dakota Jopes, part time EMT, from Grade 4, Step EL, to Grade 4 Step
EOI, upon successful completion of his six-month introductory period, at $10.98 per hour
with uniform allowance of $200 per fiscal year, and without scheduled overtime,
effective 16 October 2016.

16. The movement of James Robinson, 40 hour EMT, from Grade 8, Step EL, to Grade 8
Step EOI, upon successful completion of his six-month introductory period, at $13.36 per
hour with uniform allowance of $400 per fiscal year, and without scheduled overtime,
effective 16 October 2016.

17. The movement of John Conover, part time Paramedic, from Grade 8, Step EL, to Grade 8
Step EOI, upon successful completion of his six-month introductory period, at $13.36 per
hour with uniform allowance of $200 per fiscal year, and without scheduled overtime,
effective 16 October 2016

18. The movement of Cody Dye, part time Paramedic, from Grade 8, Step EL, to Grade 8
Step EOI, upon successful completion of his six-month introductory period, at $13.36 per
hour with uniform allowance of $200 per fiscal year, and without scheduled overtime,
effective 16 October 2016

19. The change of status of Mark Vertrees, from part time EMT, Grade 4, Step 8, to full time
EMT, 56-hour work week, Grade 4, Step 8, at $12.67 per hour, with uniform allowance
of $400, per fiscal year and with scheduled overtime, effective retroactive 2 October
2016.

ADOPTED, by Hardin County Fiscal Court in its regular meeting on 11 October 2016.

T amy R0y

ITardin County Judge/Ixecutive

ATTEST:

Debbie Donnelly
Hardin County Clerk



